OUR COMMUNITY IMPACT

St. Joseph Regional Medical
Center has had the privilege of
serving the Lewis and Clark Valley
for more than 120 years. Through
our commitment to Quality,
Service and Safety, the team at
St. Joe's today carries forward
the hospital’s long tradition of
415 6th Street providing exceptional healthcare

Lewiston, ID 83501 ® 208.743.2511 while serving as a cornerstone

of the Valley. Our caregivers
continue to live the mission of those who came before us,
and are honored to be trusted with the care of our families,
friends and neighbors each and every day.

IN 2022, WE... We want you to be well and live well — that's why we're here. This

Community Benefit Report demonstrates that we are not only

dedicated to caring for those who live in and around the Valley
added 46 area, but also committed to caring for the community in a broader
affiliated context. Thank you for choosing St. Joe's, and for allowing us to
be your partners in better health and a better community.
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Sincerely,
Ed Freysinger, CEO

made more than St. Joseph Regional Medical Center

$5.0 million
in capital

improvements 2022 SUCCESS SPOTLIGHT
Inviting the best possible providers into our community and supporting
distributed a them is essential to ensuring access to high-quality care. In 2022, we
added 46 providers in anesthesiology, cardiology, dental, emergency
payroll of more medicine, family practice, general surgery, obstetrics, oncology, psychiatry,
than 45 million to and telehealth.
apprOXImately 660 By continually investing in our facilities, we're helping to ensure that

employees we continue to meet our community’s healthcare needs. Last year, we
spent $5.0 million in capital improvements, including investments in
the Mako robot (for robotic knee and hip surgery), a linear accelerator

donated $12 replacement (for radiation oncology), a Velys robot (for robotic knee

oTle c . surgery), and additional medical equipment purchases.

million in services

to those in need We strive to create an environment where talent is recognized, job
satisfaction is valued and our employees can effectively use their skills to
provide high-quality care and service.

In 2022, we provided nearly $12 million in services to those in need

aid more than
P but without the means to pay for their hospital-provided healthcare.

$5.2 million in

taxes We are proud to be a leader in the Lewis-Clark Valley area, and our
dedication to ensuring fiscal responsibility extends to both our hospital
and to the community and people we serve.




SPONSORSHIPS AND DONATIONS

It was our pleasure to be able to support the
following activities and organizations during the
past year:

»  All Saints Catholic School

»  Boys & Girls Club of the Lewis-Clark Valley
»  Gina Quesenberry Foundation

»  Idaho Foodbank Warehouse

»  Jackson Pay It Forward Foundation

»  Lewis-Clark State College

»  Lewiston High School Family Promise

»  Lewiston Roundup Association

»  Twin County United Way

»  Valley Vision

2022 BOARD OF TRUSTEES
OFFICERS

»  Ella-Mae Keatts, MSN, RN, Chair, Professor,
Lewis-Clark State College
»  Ed Freysinger, MSHA, Secretary, CEO, St. Joseph

Regional Medical Center

MEMBERS

»  Nathan Alford, Editor & Publisher, Lewiston
Tribune

»  Steve Button, Retired social worker

»  Greg Dietrich, MD, Orthopedic Surgeon,
Lewiston Orthopedics

»  Joe Hall, Owner, Joe Hall Ford

»  Sallee Jones, DO, General Surgeon, St. Joseph
Regional Medical Center

»  Cynthia Pemberton, Ed.D., President, Lewis-Clark
State College

»  Sister Patricia Rosholt, Vice President, Mission, St.

Joseph Regional Medical Center

»  Paul Sanchirico, MD, Radiologist, Phoenix
Radiology

»  Stephen Kessinger, DO, Emergency Department
Physician, Sound Physicians, Chief of Staff, St.
Joseph Regional Medical Center

ST. JoSEPH

Regional Medical Center

ECONOMIC IMPACT

Charity and other uncompensated care .............. $11.9 million
(includes charity care, uninsured discounts
and uncompensated care)

Community benefit programs....................... $475,000
Financial contribUtions...........eueveiiiiiiie e $115,000
Professional development..........ccccccoviiiiiiiiniiin. $40,000
TUItion reiMbUrSEMENT....vvvvi e e $110,000
Physician recruitment..........ccoocooviiiiiiiecec e $210,000
Taxes paid ..o $5,225,000
Property and other taxes..........ccccccoeveiiiiocinennnn. $1,524,000
Provider taXes ...ooouveeiei e $270,000
Payroll taXeS . .ooveveiiiiieieeeee $3,281,000
State/local sales taxes ......cooovvvviiiiiiiiiiiieee e $180,000

2022 TOTAL: $17,551,000

Charity care and other uncompensated care include charity care, uninsured
discounts, and uncompensated care. Physician recruitment costs include
recruitment costs and support of new physicians’ initial practice estab-
lishment in the community. Payroll includes consolidated salaries, wages,
benefits, and contract labor costs. Capital investments include facility
expansions/renovations, equipment purchases, technology replacement,
information technology additions/updates, and routine facility upkeep and
maintenance. All references to “ScionHealth” or the “Company” used in
this release refer to subsidiaries of Knight Health Holdings, LLC.

St. Joseph Regional Medical Center is part of ScionHealth, a health system
focused on driving innovation, serving its communities, and investing in
people and technology to deliver compassionate patient care and excellent
health outcomes. Based in Louisville, ScionHealth operates 94 hospital
campuses (76 specialty hospitals and 18 community hospital campuses and
associated health systems) and eight senior living locations in 28 states.
ScionHealth strives to deliver on its promise of high-quality, patient-centered
hospital care by empowering the hands that heal to do what they do best.
For more information, please visit www.scionhealth.com.



